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Geographic imbalance continues to amplify the physician shortage, as workforce constraints 
are far more acute in certain regions than in others.

The State of the U.S. Physician Workforce
a medicus healthcare solutions White Paper

The physician shortage is reshaping how healthcare leaders think about access, capacity, and 
workforce strategy. With demand continuing to outpace physician availability, organizations 
are being forced to address not only immediate coverage gaps but long-term sustainability.

Source: HRSA
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By the Numbers: Physician Workforce & Job Growth Projections
There are over 1 million physicians in the United States, though workforce distribution and 
availability vary significantly by specialty and region. 

Locum Tenens Physicians: An Inside Look at Interim Healthcare Workforce 
An estimated 165,000 physicians have engaged in locum tenens work at some point in their 
careers, reflecting a fundamental shift in how care is delivered amid persistent workforce 
constraints.

Pediatrics, OB/GYN, and surgery also see high locum tenens utilization rates, reflecting an 
ongoing reliance on interim coverage to maintain continuity of care. 

Looking ahead, physician employment is expected to grow steadily. The U.S. Bureau of Labor 
Statistics projects 3% job growth from 2024 to 2034, translating to roughly 24,300 openings 
over the next decade as demand continues to rise.

Estimated Number of Physicians Who Have Participated in Locum Tenens by Specialty
Based on estimated cumulative participation in locum tenens across physician careers.

internal &
family medicine

emergency 
medicine

 radiology Anesthesiology
24,000+ 13,000+15,500+ 5,500+

Source: Medicus Proprietary Data as of Dec 2025

Source: 2025 AAPPR Benchmarking Report
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https://www.bls.gov/ooh/healthcare/physicians-and-surgeons.htm#tab-6
https://www.bls.gov/ooh/healthcare/physicians-and-surgeons.htm#tab-6
https://www.bls.gov/ooh/healthcare/physicians-and-surgeons.htm#tab-6
https://aappr.org/research/benchmarking/
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Key Drivers: Factors Contributing to the Physician Shortage
An Aging Population: Increased Demand for Healthcare Services

Demographic shifts, particularly the aging population, remain one of the primary drivers of 
the increasing demand for physicians. 

Much of this increased demand is driven by the high prevalence of disease among older 
adults, with 93% living with at least one chronic condition, according to the Centers for 
Disease Control and Prevention.  

By 2034, adults 65+ 
will account for 42% 
of physician demand.

42%

Source: AAMC

Source: U.S. Census Bureau

1 in 5 Americans 
will be over the 

age of 65 by 2030.

Source: JAMA Network Open

Hospitalizations are Rising Due 
to an Aging Population

2025 2035

36.2 million 
Hospitalizations

40.2 million  
Hospitalizations

Source: Centers for Disease Control and Prevention (CDC)

Percentage of Adults (65+) With Common Chronic Conditions

Arthritis 
51%

Hypertension
61%

High Cholesterol 
55%

Cancer
20%

Obesity
30%

Diabetes
24%

Heart Disease 
16%

https://www.medscape.com/slideshow/2024-burnout-cardiologist-6016959#1
https://www.cdc.gov/pcd/issues/2025/pdf/24_0539.pdf
https://www.cdc.gov/pcd/issues/2025/pdf/24_0539.pdf
https://www.aamc.org/news/aging-patients-and-doctors-drive-nation-s-physician-shortage
https://www.census.gov/content/dam/Census/library/publications/2015/demo/p25-1143.pdf
https://jamanetwork.com/journals/jamanetworkopen/fullarticle/2830387
https://www.cdc.gov/pcd/issues/2025/pdf/24_0539.pdf


6© Medicus Healthcare Solutions, LLC | All Rights Reserved

Currently, patients aged 65 and older account for roughly 35% of the total demand for FTE 
physicians, equaling about 311,300 FTEs. By 2036, this group is expected to drive 42% of all 
physician demand, requiring an estimated 420,800 FTE physicians. 

Source: AAMC

Primary 
Care

34%
41%

medical 
specialties

47%
54%

surgical 
specialties

33%
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other 
specialties

29%
35%

Primary Care-
trained hospitalists

42%

50%

Proportion of Physician Demand by Population Aged 65+
2021 2036

As the population ages, demand will rise across most specialties, with oncology, surgical 
services, and cardiology most affected due to higher utilization among older adults.

Physician Specialties Most Affected by an Aging Population

Specialty Percentage of Adults 50+ Impacted Demand Forecast

projected increase in cancer 
diagnoses among adults 65+ from 
2010 to 2030.

67%

Sources: American Cancer Society & American Society of Clinical Oncology (ASCO)

of U.S. cancer diagnoses 
occur in adults aged 50+.88%

Oncology

projected increase in surgical 
demand among adults 65+ by 2034.

31% to 39%

Sources: American Society of Anesthesiologists & Journal of Medicine, Surgery, and Public Health

of all U.S. hospital 
surgeries are performed 
on adults 65+.

38%
Surgical 
Services

Sources: Journal of the American Heart Association & Heart.org

of adults aged 70+ are 
expected to develop 
cardiovascular disease. 

~70%
Cardiology

Hypertension rates among U.S. 
adults are expected to climb from

from 2020 to 2050.
51% to 61%

https://www.aamc.org/media/75236/download?attachment
https://www.cancer.org/content/dam/cancer-org/research/cancer-facts-and-statistics/annual-cancer-facts-and-figures/2024/2024-cancer-facts-and-figures-acs.pdf
https://ascopubs.org/doi/10.14694/EdBook_AM.2014.34.133
https://madeforthismoment.asahq.org/preparing-for-surgery/risks/age/
https://www.sciencedirect.com/science/article/pii/S2949916X2400001X#:~:text=Surgeons%20rely%20on%20block%20time,to%20help%20cover%20the%20deficit.
https://www.ahajournals.org/doi/10.1161/JAHA.122.026850
https://www.heart.org/en/news/2024/06/04/heart-disease-and-stroke-could-affect-at-least-60-percent-of-adults-in-us-by-2050
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Burnout: A Leading Contributor to Physician Turnover

Burnout remains one of the most significant contributors to physician turnover, fueled by 
rising patient volumes, increasing administrative demands, and ongoing workforce shortages. 

While physician burnout rates have improved from peak levels earlier in the decade, the 
numbers and effects remain a significant concern.

Left unaddressed, burnout reduces job satisfaction and drives turnover, challenging health 
systems’ ability to retain physicians.

Specialties with the Highest Average Physician Age

Surgery
Orthopedic Spine Surgery 

62
Pathology

Cytopathology 

62
Cardiology

Cardiac Surgery 

59

Source: Definitive Healthcare

An Aging Physician Workforce: Implications for Future Capacity 

Rising care demands from an aging population are converging with an aging workforce, 
intensifying physician shortages. 

Source: The American Medical Association

<45% of physicians reported being burned out in 2025.

Source: Medscape Physician Mental Health & Well Being Reports 2025

Physician Specialties with the Highest Rates of Burnout

Neurology 61%

Urology 57%

emergency medicine 56%

family medicine 52%

42% of active physicians are expected to 
reach retirement age within the next decade.

Source: AAMC

https://www.definitivehc.com/resources/healthcare-insights/average-provider-age-medical-specialty
https://www.ama-assn.org/practice-management/physician-health/us-physician-burnout-hits-lowest-rate-covid-19
https://www.medscape.com/sites/public/mental-health/2025
https://www.aamc.org/news/aging-patients-and-doctors-drive-nation-s-physician-shortage#:~:text=Growing%20and%20aging%20population%20drives,decade%2C%20according%20to%20the%20report.
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Limited Training Opportunities: A Supply & Demand Mismatch

Despite modest growth in residency positions, the gap between the number of applicants 
and available training slots persists. 

As a result, many medical graduates face delays starting residency, which limits the rate at 
which new physicians enter the field and reduces the pipeline needed to meet demand.

The AAMC projects a shortage of up to 86,000 physicians if funding for graduate medical 
education (GME) continues to grow. Without sustained investment, the shortfall could reach 
the AAMC’s initial projection of 124,000 physicians by 2034.

Applicants vs. PGY-1 Positions (2000-2025)

Source: National Resident Match Program (NRMP)

total pgy-1 positionstotal applicants

total applicants

52,498 
Match Rate

79.8% 
Positions Offered

40,041 
applicants did not match

20.2% 

PGY-1 2025 National Resident Match Program Insights

Source: National Resident Match Program (NRMP)
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https://www.aamc.org/media/75236/download?attachment
https://www.aamc.org/media/75236/download?attachment
https://www.nrmp.org/wp-content/uploads/2025/05/Main_Match_Results_and_Data_20250529_FINAL.pdf
https://www.nrmp.org/wp-content/uploads/2025/05/Main_Match_Results_and_Data_20250529_FINAL.pdf
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While the national match data reveal the scale of this imbalance, the strain becomes even 
more apparent when examining individual specialties.

These specialties are just a few examples; others face similar or more severe imbalances, 
revealing how uneven training capacity is across the training pipeline.  

Patient & Operational Impact: Effects of Provider Shortages
Geographical Disparities: Disproportionate Access to Care

Even as projections indicate a growing physician shortage ahead, the gap is already 
significant when considering access disparities. 

Sources: The American Hospital Association (AHA) & National Rural Health Association (NRHA)

Rural Physician Workforce Snapshot

Roughly 10% of 
physicians in the U.S. 

practice in rural areas.

50%+ of rural 
physicians are 

aged 50 or older.

23% projected decline in 
rural physicians by 2030 

due to retirement.

~10% 50%+ 23%

According to the AAMC, if underserved communities had the same level 
of access as other populations, the country would already require an 
additional 117,100 to 202,800 physicians based on today’s supply.

Physicians per 100,000 people

Rural 
regions

Urban 
regions

Specialists per 100,000 people

Urban 
regions

Rural 
regions

Source: National Rural Health Association (NRHA)

positions 
available

fill
rate

total 
applicants

applicants did 
not match

Anesthesiology 1,805 99.9%3,017 40.2%

Surgery (Categorical) 1,778 99.8%3,305 46.2%

Gastroenterology 727 99.6% 1,121 35%
Source: National Resident Match Program (NRMP)

High-Demand Specialties with Strong Applicant Interest & Limited Training Positions

https://www.aha.org/system/files/media/file/2022/09/rural-hospital-closures-threaten-access-report.pdf
https://www.ruralhealth.us/blogs/2025/06/rural-physician-burnout-and-staffing-shortage-impact-in-2025
https://www.aamc.org/media/75236/download?attachment
https://www.ruralhealth.us/about-us/about-rural-health-care
https://www.nrmp.org/wp-content/uploads/2025/05/Main_Match_Results_and_Data_20250529_FINAL.pdf
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These access gaps exist alongside broader structural challenges in rural healthcare. Over the 
past decade, more than 100 rural hospitals have closed, leaving many communities without 
emergency, inpatient, and essential hospital services. Today, financial pressures place more 
than 700 additional hospitals at risk according to the Center for Healthcare Quality and 
Payment Reform.

Geographical Disparities: How Access Gaps Drive Longer Travel for Rural Patients

Several high-demand physician specialties illustrate how geographic disparities can translate 
into measurable access gaps and increased travel burdens for rural patients.

One in five individuals in the U.S. live in rural areas, according to 
the CDC, yet consistent access to care remains limited across many of 
these communities.

Select Physician Specialties with Geographical Disparities in Care

Specialty access gaps patient impact

Sources: Journal of Surgical Education & JAMA

surgery

Nearly one-third
of rural U.S. counties 
lack a general surgeon.

44% of rural patients 
drive an hour or more 
for surgery.

Source: Gastroenterology

More than two-thirds 
of U.S. counties 
have no practicing 
gastroenterologist.Gastroenterology

7 million people live 
more than 50 miles 
away from the nearest 
gastroenterologist.

Source: Journal of the American College of Cardiology

Nearly half of U.S. 
counties lack a single 
practicing cardiologist.

Cardiology

In counties without 
a cardiologist, the 
average round-trip 
distance to receive 
care is 87.1 miles.

https://www.cdc.gov/rural-health/php/about/index.html#:~:text=At%20a%20glance,Stroke
https://www.cdc.gov/rural-health/php/about/index.html#:~:text=At%20a%20glance,Stroke
https://www.sciencedirect.com/science/article/abs/pii/S1931720425000273
https://jamanetwork.com/journals/jama/article-abstract/2830214#google_vignette
https://www.gastrojournal.org/article/S0016-5085(25)00339-7/abstract
https://www.jacc.org/doi/abs/10.1016/j.jacc.2024.04.054
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Hospital Closures & Service Line Reductions: Loss of Local Patient Access Points

Hospital closures and service line reductions are increasing nationwide. As inpatient and 
specialty services are reduced or consolidated, patients face longer travel and wait times for 
appropriate treatment, often delaying care until conditions become urgent.

This elevated closure risk among U.S. hospitals is already reshaping service line availability, 
with certain specialties experiencing disproportionate impacts as hospitals scale back or 
eliminate care offerings.

Source: Chartis 2025 Rural Health State of the State Report Source: KFF

193 rural hospitals have 
closed from 2005 to 2024.

182 rural hospitals have 
closed or eliminated 
inpatient care since 2010.

A Snapshot of Specialties Impacted by Hospital & Service Line Closures

Specialty service impact service line closures

Source: CHQPR

of rural hospitals 
offer labor and 
delivery services.

41%
ob/gyn

have stopped delivering babies 
or announced that they will stop 
before the end of 2025.

117 rural hospitals 

of U.S. counties lack 
access to an active 
cancer treatment trial.

70%
Oncology

have halted chemotherapy services 
between 2014 and 2022.

382 rural hospitals

Sources: American Society of Clinical Oncology (ASCO) Publications & Charis

Source: The Center for Healthcare Quality & Payment Reform (CHQPR)

Connecticut

50%
new york

30%
alabama

48%
mississippi

34%
kansas

30%

*as of December 2025

States with the Highest Percentage of Rural Hospitals 
at Risk of Closure Over the Next 2-3 Years

https://www.chartis.com/sites/default/files/documents/CCRH WP - 2025 Rural health state of the state_021125.pdf
https://www.kff.org/key-facts-about-hospitals/?entry=rural-hospitals-rural-openings-and-closings
https://ruralhospitals.chqpr.org/downloads/Rural_Maternity_Care_Crisis.pdf
https://ascopubs.org/doi/10.1200/OP.24.00262
https://www.chartis.com/sites/default/files/documents/chartis_rural_study_pressure_pushes_rural_safety_net_crisis_into_uncharted_territory_feb_15_2024_fnl.pdf
https://ruralhospitals.chqpr.org/downloads/Rural_Hospitals_at_Risk_of_Closing.pdf
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Operational Barriers: Delays in Diagnosis & Treatment

Physician shortages are becoming more apparent in daily operations, creating backlogs, 
scheduling delays, and extended timelines for diagnosis and treatment.

“When leaders can leverage data and metrics to see where future staffing 
shortages may impact care, planning ahead becomes much clearer. Paring 
those insights with a reliable interim staffing partner like Medicus allows 
teams to act early, and in turn, improve patient experience and reduce 
provider burnout.”

Grant Smith, Chief Development Officer at Medicus Healthcare Solutions

Collectively, these barriers increase patient risk and further strain the healthcare system. 
Real-world examples show how quickly the impact can escalate.

Service Line 
Closures

Increased 
Backlog

Delays in Diagnosis 
& Treatment

Extended 
Patient Travel

How Physician Shortages Affect Care Delivery

View Case Study

Reducing a 40,000 Radiology Case Backlog
A Michigan health system experienced a radiologist shortage across 14 facilities, resulting 
in a 40,000-case imaging backlog and patient wait times over 40 days.

20 FTE radiologists 
provided within 

3 months

Reduced backlog from 
40,000 cases to 3,500 

in under 5 weeks

41 radiologists 
credentialed 
within a week

https://19626693.fs1.hubspotusercontent-na1.net/hubfs/19626693/_Case%20Studies/MI%20%E2%80%93%20RAD%20%E2%80%93%20Increases%20in%20Patient%20Volumes.pdf
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Reliance on Interim Healthcare Coverage: Utilization Trends

Locum tenens is now the fastest-growing segment in healthcare staffing, with Staffing 
Industry Analysts (SIA) projecting 5% growth in 2025 and at least 4% in 2026. For many health 
systems, that growth reflects increasing reliance on locum tenens physicians to maintain 
access to care as shortages persist and patient demand rises.

Locum tenens is increasingly viewed as a strategic staffing lever, supporting both short-
term coverage and longer-term workforce stability. As utilization rises across specialties, 
anesthesia continues to lead the way in locum tenens demand.

“We worked with Medicus to provide bridge locums coverage, which was 
essential in the short run and helped provide that safety valve to help the 
existing radiologists work through a substantial clinical backlog,” he said. “We 
were able to flip that switch, and the health system resources literally poured 
in to help work through it.” 

Michael Loftus, MD, System Senior Vice President for Medical Affairs at 
RWJBarnabas Health and Senior Vice President and Chief Medical and Quality 

Officer at Cooperman Barnabas Medical Center

Most Searched Specialties That Used Locum Tenens

Source: 2025 AAPPR Benchmarking Report

pediatrics: non-surgical

hospital medicine

emergency medicine

anesthesia

urgent care

65.4%

47.5%

41.5%

30.1%

24.4%

The Numbers Behind a Shifting Workforce

Source: Medicus Proprietary Data & 2025 AAPPR Benchmarking Report

Days on average 
to fill an open 
physician job

of hospitals strategically 
leverage interim staffing 

solutions

of all physician 
searches were filled 

in 2024

~90% 46%

https://www.staffingindustry.com/system/files/2025-09/us_staffing_industry_forecast_september_2025_update_1.pdf
https://www.staffingindustry.com/system/files/2025-09/us_staffing_industry_forecast_september_2025_update_1.pdf
https://aappr.org/research/benchmarking/
https://aappr.org/research/benchmarking/
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Physician Vacancies: The Cost of Delayed Hiring

Hospitals and health systems rely heavily on physician-
generated revenue to sustain operations. While the 
financial impact varies by specialty, five physicians 
generate up to seven times their annual salary in 
average net hospital revenue, making vacancies in 
these areas especially costly.

These figures reflect typical starting salary rates. When considering the full compensation 
package, total earnings can be significantly higher. In specialties such as Cardiology, 
Gastroenterology, and Orthopedic Surgery, total compensation can range from $800,000 to 
$1 million.

Five Specialties generate 
up to 7x their salary in net 

annual hospital revenue.

Actionable Strategies: Navigating the Physician Shortage
Invest in Care Team Models: Integrating Advanced Practice Providers

Care team models that integrate advanced practice providers (APPs) offer a scalable strategy 
to expand capacity without overextending physicians. 

Benefits of Care Team Models

Maximizes time for 
more complex cases 

and procedures

Streamlines routine 
and follow-up 

patient care

Expands access by 
leveraging APPs to 
see more patients

Controls costs by 
aligning care with 

provider scope

Reduces burnout 
by balancing 
workloads

Strengthens 
continuity through 

team-based care

Stabilizes service 
lines where physician 

staffing is limited

Starting Salary Benchmarks for the Top Five Revenue-Generating Specialties

Orthopedic Surgery GastroenterologyCardiology OB/GYN Family Medicine
$320,000$390,000$550,000$600,000$650,000

Source: Optimum Permanent Placement 

https://physiciansthrive.com/physician-compensation/report/
https://physiciansthrive.com/physician-compensation/report/
https://physiciansthrive.com/physician-compensation/report/
https://physiciansthrive.com/physician-compensation/report/
https://optimumperm.com/
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Prioritize Culture: Strengthening Recruitment & Retention

Physician workforce stability is increasingly influenced by organizational culture, elevating its 
role in long-term recruitment, retention, and workforce planning strategies.

By distributing care tasks across a multidisciplinary team, these models enhance patient 
throughput, maintain clinical quality, and enable physicians to focus on higher-acuity or 
procedure-based care.

Anesthesiology Surgery OB/GYNHospital Medicine Gastroenterology

Key Specialties Utilizing APP-Integrated Care Team Models

Sources: Medscape Physician Mental Health & Well-Being Report 2025 & Medscape Physician Workplace Culture Report 2024

cited work-life balance as 
the most important aspect 

of workplace culture.

54%

would take less pay 
for a better 

work-life balance.

63%

report that culture is 
equally as important as 

compensation.

70%

What Today’s Physician Workforce Values Most

View Case Study

Increasing OR Utilization Through an Anesthesia Care Team Model
See how an Anesthesia Care Team Model enabled a Las Vegas Trauma Center to increase 
OR utilization from 48% to 90%. 

sourced, screened, and 
onboarded 34 qualified 
anesthesiologists.

all locum tenens 
anesthesiologists were 
credentialed in 30-45 days.

https://www.medscape.com/slideshow/2024-Physician-Mental-Health-6017854#10
https://www.medscape.com/slideshow/2024-medical-culture-6017562#3
https://19626693.fs1.hubspotusercontent-na1.net/hubfs/19626693/_Case%20Studies/NV%20-%20ANX%20-%20Outsourced%20to%20Employed.pdf
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Incorporate Artificial Intelligence (AI): Enhancing Clinical & Operational Efficiency

As healthcare organizations adopt AI more broadly, these tools are being explored as one 
way to help relieve capacity pressures created by persistent provider shortages.

As AI continues to gain momentum, it is also gaining traction with physicians. In 2024, 35% of 
respondents reported more excitement than concerns about AI in healthcare, up from 30% 
the previous year, according to data from the AMA Augmented Intelligence Research survey. 

As enthusiasm builds among physicians, many healthcare organizations are translating this 
momentum into action by incorporating AI into clinical and operational settings.

benefits of AI integration in healthcare

Improves 
diagnostic 
accuracy

Enables 
earlier disease 

detection

Automates 
administrative 

tasks

Personalizes 
treatment 
planning

Reduces 
clinicians’ 
workloads

A narrative review published in JMIR Publications highlights several 
potential benefits of AI integration in healthcare, including:

Source: AMAs Augmented Intelligence Research Survey

of physicians surveyed 
reported they used AI in 
their practices in 2024, 
up from 38% in 2023.

66%
of the physicians surveyed indicated 
addressing administrative burdens 
through automation as the biggest 
area for opportunity. 

57%

A survey of 150 healthcare industry organizations 
conducted by McKinsey & Company found

of health systems have 
already implemented 
generative AI (Gen AI).40%
of health systems are pursuing 
gen AI concepts but have not 
yet deployed them.40%
of health system leaders 
believe gen AI will most improve 
administrative efficiency.44%

of healthcare leaders believe 
that gen AI will help improve 
clinical productivity.48%
of health systems that have 
implemented gen AI have 
already seen a positive ROI.69%
See how leaders are utilizing 
AI and technology here.

https://www.ama-assn.org/system/files/physician-ai-sentiment-report.pdf
https://www.i-jmr.org/2024/1/e53616
https://www.i-jmr.org/2024/1/e53616
https://www.ama-assn.org/system/files/physician-ai-sentiment-report.pdf
https://www.mckinsey.com/industries/healthcare/our-insights/generative-ai-in-healthcare-current-trends-and-future-outlook
https://www.mckinsey.com/industries/healthcare/our-insights/generative-ai-in-healthcare-current-trends-and-future-outlook
https://medicushcs.com/resources/closing-provider-shortages-five-strategies-from-corewell-health-and-trinity-health-of-new-england
https://medicushcs.com/resources/closing-provider-shortages-five-strategies-from-corewell-health-and-trinity-health-of-new-england
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Build Contingency Plans: Ensuring Operational Continuity

Contingency planning provides healthcare organizations with a proactive approach to 
maintaining stability with ongoing physician shortages.

With physician vacancies taking an average of 224 days to fill, a well-designed contingency 
plan ensures immediate coverage when gaps occur. 

Leverage Locum Tenens: Bridging Gaps in Coverage

As physician shortages continue to heighten, implementing locum tenens into staffing 
strategies can help maintain access to care and stabilize coverage across nearly all specialties. 

Partnering with a trusted locum tenens agency like Medicus ensures access to qualified 
providers and streamlined staffing support, allowing leaders to prioritize long-term workforce 
planning while maintaining reliable daily coverage.

Preserve clinical coverage during staffing disruptions

Reduce operational strain on core teams

Maintain patient access and care quality

Mitigate financial risk tied to service interruptions

Benefits of a 
Contingency Plan

Key Benefits of Locum Tenens Support

Maintain 
uninterrupted 

clinical 
coverage

Respond 
quickly to 

unexpected 
staffing gaps

prevent 
burnout among 

permanent 
staff

Expand care 
in rural and 
underserved 

regions

Sustain 
healthcare 

operations & 
revenue 

“Across the industry, we’re seeing more healthcare leaders move beyond 
reactive coverage and view locum tenens as a strategic asset. When used 
intentionally, interim staffing can provide the stability needed to advance 
workforce initiatives and create the foundation for a sustainable workforce.”

Bob Dickey, Chief Executive Officer at Medicus Healthcare Solutions

https://aappr.org/research/benchmarking/
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By blending immediate interim healthcare staffing with multi-FTE support, the Medicus 
Transition Program equips healthcare leaders with the tools, expertise, and resources to 
manage staffing challenges effectively. 

The Medicus Transition Program
Your bridge to clinical workforce stabilization.

Project-Based Consulting Solutions
The Medicus Transition Program supports health systems during periods of change by 
aligning interim coverage with long-term staffing goals.

Conclusion
With provider shortages becoming a long-term reality rather than a temporary disruption, 
the path forward lies in preparation rather than reaction. Leaders who anticipate workforce 
pressures and invest in strategic solutions will be better positioned to preserve access, 
maintain continuity of care, and support the clinicians their communities rely on.

Building talent pipelines

100% contingency-based firm

One point of contact

90-day guarantee with no upfront costs

Elevate your hiring 
strategy with Optimum’s 
proven permanent 
recruitment solutions. 

Optimum Permanent Placement Services: Building Talent Pipelines

Implementing new staffing models, i.e., 
outsourced to employed

Increased Patient volumes 
Unexpected Provider turnover
Opening or expanding a facility 

Scheduling gaps between outsourced partnerships

The Medicus Transition Program Supports Health Systems In

A dedicated team of providers 
that meet your clinical and cultural 
requirements.

Quality Providers

One point of contact with a team 
committed to your healthcare facility.

Project Team

Schedule Management
We co-manage schedules and take full 
accountability for ensuring all open 
shifts are covered.

A digital talent management solution 
that simplifies locum management 
with advanced analytics. 

MedicusIQ Client Portal

Reduce overall staffing costs through 
increased efficiency and resource 
utilization.

Cost Control

We ensure end-to-end solutions 
by engaging Optimum to support 
permanent recruitment.

Exit Strategy

https://medicushcs.com/transition-program
https://optimumperm.com/
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For a comprehensive look at specialty-specific physician shortages, click on any specialty below.

Pathology SurgeryRadiology

Anesthesiology Emergency MedicineCardiology Gastroenterology

Hospital Medicine OB/GYNOncology Psychiatry

Specialty-Specific Workforce Reports

https://19626693.fs1.hubspotusercontent-na1.net/hubfs/19626693/_White%20Papers/The%20Shrinking%20Pathologist%20Workforce.pdf
https://19626693.fs1.hubspotusercontent-na1.net/hubfs/19626693/_White%20Papers/The%20Surgeon%20Shortage%20-%20A%20Deeper%20Look%20at%20Workforce%20Misalignment.pdf
https://19626693.fs1.hubspotusercontent-na1.net/hubfs/19626693/_White%20Papers/Navigating%20the%20Radiologist%20Shortage.pdf
https://19626693.fs1.hubspotusercontent-na1.net/hubfs/19626693/_White%20Papers/The%20Anesthesia%20Provider%20Shortage.pdf
https://19626693.fs1.hubspotusercontent-na1.net/hubfs/19626693/_White%20Papers/Rising%20Demands%20in%20Emergency%20Medicine.pdf
https://19626693.fs1.hubspotusercontent-na1.net/hubfs/19626693/_White%20Papers/An%20Inside%20Look%20at%20the%20Cardiology%20Workforce.pdf
https://19626693.fs1.hubspotusercontent-na1.net/hubfs/19626693/_White%20Papers/Addressing%20the%20Impending%20Gastroenterologist%20Shortage.pdf
https://19626693.fs1.hubspotusercontent-na1.net/hubfs/19626693/_White%20Papers/Preparing%20for%20the%20Future%20Demand%20of%20Hospital%20Medicine.pdf
https://19626693.fs1.hubspotusercontent-na1.net/hubfs/19626693/_White%20Papers/Insights%20Into%20the%20Growing%20OBGYN%20Shortage.pdf
https://19626693.fs1.hubspotusercontent-na1.net/hubfs/19626693/_White%20Papers/Examining%20the%20Oncologist%20Shortage.pdf
https://19626693.fs1.hubspotusercontent-na1.net/hubfs/19626693/_White%20Papers/Understanding%20the%20Psychiatry%20Shortage.pdf
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