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The healthcare industry is currently facing a 
growing shortage of anesthesiologists and 
Certified Registered Nurse Anesthetists (CRNAs). 
Projections indicate that by 2036, the United 
States could experience a shortfall of up to 
86,000 physicians, with a significant portion of 
this deficit being in the field of anesthesia. This 
shortage presents substantial challenges for 
hospital operations, revenue streams, and, most 
importantly, patient care.

The overall demand for physicians and advanced practitioners — including specialists in 
anesthesiology — will surge faster than the supply for the foreseeable future.
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https://bhw.hrsa.gov/data-research/projecting-health-workforce-supply-demand
https://www.mckinsey.com/industries/healthcare/our-insights/assessing-the-lingering-impact-of-covid-19-on-the-nursing-workforce
https://www.definitivehc.com/
https://www.definitivehc.com/
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The anesthesiologist market is confronting an aging workforce where a significant number of 
physicians are nearing retirement. Given the aging workforce, there is a pressing need to bring 
in new anesthesiologists to maintain a steady supply. However, the current number of residency 
positions is not enough to meet the rising demand for anesthesiologists.

With an aging workforce, an increasing need for residency positions, and a 2-3% increase in the 
demand for surgical services anticipated over the next decade, it is projected the demand for 
anesthesia care will continue to outpace the supply of anesthesiologists.

CRNAs represent more than 80% of anesthesia providers in rural counties and administer more 
than 50 million anesthetics to patients each year in the United States. 

Starting in 2025, all new CRNAs will be required 
to hold a doctorate degree. This change could 
significantly exacerbate the current CRNA 
shortage by delaying the entry of new CRNAs 
into the workforce. Additionally, it might deter 
potential candidates from pursuing a career as 
a CRNA.

To meet patient demand, it is estimated that 
30,200 new APRNs in master’s and doctoral 
programs will be needed each year until 2031 
to meet the rising demands for care.

CRNA school is highly competitive, with 
an average acceptance rate of 24%. 24%

anesthesiology 
residency programs 
in the U.S.

anesthesiology  
residency positions 
were available in 2024. 

About 44% of medical students 
seeking residency in anesthesiology 
did not match.  

44%

Anesthesiologist Supply Versus Demand

CRNA Supply Versus Demand
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https://nursejournal.org/nurse-anesthetist/crna-supervision-requirements/
https://nursejournal.org/nurse-anesthetist/crna-supervision-requirements/
https://www.healthecareers.com/career-resources/nurse-credentialing-and-education/new-criteria-changes-for-crnas
https://www.healthecareers.com/career-resources/nurse-credentialing-and-education/new-criteria-changes-for-crnas
https://www.all-crna-schools.com/nurse-anesthetist-programs/
https://www.nrmp.org/wp-content/uploads/2024/03/Advance-Data-Tables-2024.pdf
https://www.nrmp.org/wp-content/uploads/2024/03/Advance-Data-Tables-2024.pdf
https://www.nrmp.org/wp-content/uploads/2024/03/Advance-Data-Tables-2024.pdf
https://www.zippia.com/certified-registered-nurse-anesthetist-jobs/demographics/
https://www.aamc.org/data-reports/workforce/data/active-physicians-age-specialty-2021
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States with the highest CRNA employment

florida
3,740 employed

Texas
5,390 employed

ohio
3,150 employed

tennessee
2,950 employed

pennsylvania
2,900 employed

Overall employment is projected to increase 9% 
from 2022 through 2032, faster than average for 
all occupations.

are projected on average each year 
over the next decade. 

As anesthesia shortages worsen and costs 
increase, it is projected additional states will 
revise their policies, enabling CRNAs to practice 
independently. Implementing an anesthesia 
care team model can offer potential cost 
savings without sacrificing patient care quality, 
making them attractive considerations for 
resource-constrained facilities.

Anesthesiologist Job Outlook 

States with the highest anesthesiologist employment

Michigan
2,050 employed

California
5,380 employed

Massachusetts
1,880 employed

New York
1,500 employed

Ohio
1,460 employed

Overall employment is projected to 
increase 2.6% from 2022 and 2032.

are projected on 
average each year over the next decade. 

CRNA Job Outlook 

States where CRNAs can practice independently
75% of CRNAs reported practicing 
independently with no collaborating 
physician in 2023.

75%

https://www.bls.gov/oes/current/oes291151.htm
https://www.bls.gov/ooh/healthcare/nurse-anesthetists-nurse-midwives-and-nurse-practitioners.htm#tab-6
https://medicushcs.com/resources/where-crnas-can-practice-independently
https://www.bls.gov/oes/current/oes291211.htm#nat
https://data.bls.gov/projections/nationalMatrix?queryParams=29-1211&ioType=o
https://www.bls.gov/ooh/healthcare/physicians-and-surgeons.htm#tab-6
https://medicushcs.com/resources/where-crnas-can-practice-independently
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Impact on Revenue
The OR is one of the more challenging 
hospital sectors to keep adequately staffed 
and optimally utilized. Healthcare leaders 
continue to face challenges in prioritizing 
the recruitment and retention of surgeons, 
anesthesia providers, and OR staff. These 
roles are critical to maintaining revenue 
and providing continuity of care for the 
communities a hospital or health system 
supports.

Overcoming the Anesthesia Provider Shortage
Many healthcare organizations have turned to locum tenens to fill critical roles and supplement 
existing staff. Others have implemented AI-based technology to improve OR utilization, reduce 
costs, and expand efficiencies. However, prioritizing your provider’s work/life balance is one 
of the most simple and effective ways to maintain a dependable, collaborative, and motivated 
team.

Simply shifting the focus to create a supportive and flexible work environment is an effective 
strategy for retaining existing anesthesia staff.

60% Surgical services make up about 
60% of a facility’s revenue.

Anesthesiogists: 

50% 50% reported feeling either burned out 
or both burned out and depressed. 

61% 61% reported they would take less pay 
for a better work-life balance.

51% 51% attributed burnout to too many 
hours at work.

CRNA:

56% 56% of CRNAs reported that they felt 
very or somewhat burned out. 

15%
15% of CRNAs shared that the most 
rewarding aspect of their job is having 
a good work/life balance. 

14% 14% value workplace autonomy.
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https://www.ormanager.com/briefs/session-how-will-we-staff-the-economic-engine-of-the-hospital/
https://www.medscape.com/slideshow/2024-lifestyle-burnout-6016865#3
https://www.medscape.com/slideshow/2022-nurse-career-satisfaction-6015927#6
https://www.sciencedirect.com/science/article/pii/S2949916X2400001X#:~:text=Surgeons%20rely%20on%20block%20time,to%20help%20cover%20the%20deficit.
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In Conclusion
Hospitals, healthcare systems, physician groups, and patients are feeling the effects of the 
anesthesiologist and CRNA staffing shortage now more than ever. The growing disparity 
between the number of anesthesia providers and job openings in the healthcare industry 
presents a clear need for action. It is crucial for healthcare organizations to prioritize addressing 
the anesthesia provider shortage to sustain quality patient care, inbound revenue, and improve 
OR utilization.

CAse study: Reviving Surgical Services 
at a Prominent Las Vegas Hospital
A prominent Las Vegas hospital faced anesthesia staffing 
shortages when their outsourced group couldn’t adequately staff 
the program and gave notice. The hospital enlisted the Medicus 
Transition Program, which provided a team of high-quality locum 
tenens anesthesiologists within 45 days to rebuild the program 
and ensure access to quality surgical care.

Read the case study here.

To learn more about the Medicus Transition Program, click here.

The Medicus Transition Program is a 
strategically designed project-based staffing 
solution that helps hospitals, groups, and health 
systems to achieving physician and advanced 
practitioner workforce stabilization. Whether a 
facility is contending with unexpected provider 
turnover, declining OR utilization, or is looking 
to bring a service line to fully employed, 
Medicus locum tenens step in to bridge the gap, 
providing stability and reliability. 

Ensure uninterrupted access to surgical care.

Effectively manage surges in patient volumes.

Improve culture within your organization.

Mitigate burnout among permanent providers.

Regain unclaimed surgical revenue.

 Medicus Anesthesia Locums: Your Bridge to Workforce Stabilization

The Medicus Transition Program
As healthcare facilities confront growing anesthesia provider shortages, 
heightened retirement, and burnout rates, locum tenens emerge as a critical 
solution for maintaining seamless anesthesia care.

Windham, NH� � www.medicushcs.com � (855) 301-0563 �  info@medicushcs.com

The low OR utilization had a negative impact 
on surgical service revenue, patient volumes, 
and surgeon retention. 
The hospital was unable to meet the group’s 
request for increased rates. As a result, 
hospital leadership decided to switch from an 
outsourced to an employed model. 
During the transition, hospital leadership 
needed a solution to restore workforce 
stability and ensure continuity of care while 
hiring permanent anesthesiologists.

Key Challenges

The Goal
To increase surgical service 
revenue, transition the 
hospital’s anesthesia service 
line to fully employed, and 
expand the community’s 
access to a wide range of 
surgical services.

client scenario
A Las Vegas hospital, serving as the sole level-one trauma center in the region faced 
significant anesthesia staffing shortages due to their reliance on an outsourced anesthesia 
group that faced difficulties in adequately staffing their program. 

ORS OPERATING 
AT 48%.48%

GROUP 
REQUESTING 
HIGHER RATES.

� GROUP SERVED 
60-DAY NOTICE.

60
DAYS

Case Study

One company, accountable for all your interim staffing solutions. Medicus 
Healthcare Solutions’ comprehensive projects simplify interim provider 
staffing for hospitals, physician groups, and other medical facilities. If you 
are facing unexpected provider turnover, increases in patient volumes, 
moving from an outsourced to an employed provider program, opening or 
expanding a facility – Medicus can provide stability and reliability.

The Medicus Transition Program
Your bridge to physician and advanced practitioner workforce stabilization.

Las Vegas, Nevada Outsourced to Employed Anesthesiology
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https://19626693.fs1.hubspotusercontent-na1.net/hubfs/19626693/2024%20Case%20Studies/NV%20-%20ANX%20-%20Outsourced%20to%20Employed.pdf
https://medicushcs.com/project-based-staffing
https://medicushcs.com/project-based-staffing
https://medicushcs.com/project-based-staffing
https://19626693.fs1.hubspotusercontent-na1.net/hubfs/19626693/2024%20Case%20Studies/NV%20-%20ANX%20-%20Outsourced%20to%20Employed.pdf

